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LGBTQIAP+ Visibility & Leadership.

LGBTQIAP+ employees often lack role models in management. Only about 50%
of LGBTQIAP+ respondents saw people like themselves in leadership, and fewer
than 25% had an LGBTQIAP+ sponsor.

2021 McKinsey study
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LGBTQIAP+ Visibility & Leadership

Leadership makes a difference

Average turnover rate for proclaimed LGBTQIAP+ individuals or allies:
1 50/ at companies with the highest number of
0 LGBTQIAP+employees
70/ at companies with the highest number of
(0 LGBTQIAP+ leaders

Replacing exiting employees can cost up to 2 times the employee's
annual salary.

Gallup

Learn more @ Findem.ai

These insights are based on Findem data (unless otherwise noted). LGBTQIAP+ is defined as proclai
disclosed information from employees who demonstrate experience in working with companies or 1
inclusion. Leadershipis defined as people who hold a vice president or above title. This i\sﬁg pe !
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https://www.gallup.com/workplace/247391/fixable-problem-costs-businesses-trillion.aspx#:~:text=The%20cost%20of%20replacing%20an,to%20%242.6%20million%20per%20year.

